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How does a city like Fresno, CA develop a powerhouse 

tech economy? How does a place once siloed as just 

another rural agricultural town successfully diversify its 

economy and become a hub for technology careers, 

businesses, and digital infrastructure? How does a city 

like Fresno become more inclusive? Can this model 

work in other places? 

Since 2013, Bitwise Industries, a female and minority-

led technology company founded in Fresno, has used 

a three-pronged approach to connect underestimated 

people from undervalued places with great jobs in the 

tech industry.

Technology Consulting: Custom-built tech tools that 

showcase the transformational power of technology

Workforce Training: Inclusive recruitment into a 

supportive and flexible training program 

Real Estate: Thoughtful revitalization of historic 

infrastructure in underestimated cities

This model has helped build digital infrastructure that 

creates long-term opportunities, while also upskilling 

populations that have been previously left out of 

upward economic mobility. 

Our success as a company and as a contributor to 

Fresno’s growth shows that economic development 

anchored in equity is not only possible but is also 

scalable and profitable. Bitwise Industries’ model, 

which includes deliberate network-building to cultivate 

welcoming environments that make people feel like 

they belong, is proven to reduce barriers to success for 

people who face the most professional and workplace 

challenges, including BIPOC and LGBTQ+ individuals, 

people with immigrant origins, and people who have 

involvement with the justice system or family care 

responsibilities or veteran status. 

BITWISE INDUSTRIES’ SUCCESS 
IS REACHING SCALE AND 
MOVING STATISTICAL NEEDLES 
TOWARD EQUITY.

Fresno’s digital economy and Fresnans’ well-being have 

improved in eight years of Bitwise Industries’ operation 

because of the cumulative advances in equity and 

opportunity we’ve achieved. We have expanded our 

footprint by succeeding at solving complex technology 

business challenges each day with diverse, nontraditional 

talent that excels at cooperating, devising creative 

approaches, and anticipating the needs of users with 

lower digital literacy. 

Since starting out in Fresno, we have built similar 

ecosystems in the California cities of Merced, Bakersfield, 

and Oakland. In 2021, we announced our expansion 

into Toledo, OH followed by Las Cruces, NM; El Paso, 

TX; Buffalo, NY; and Greeley, CO in 2022. This paper 

will affirm the growing success achieved from these new 

endeavors by drawing out the connections between 

the change Bitwise Industries is helping to make in 

Fresno’s most challenged communities and in its once-

deteriorating downtown, and the larger shifts afoot in 

Fresno toward equitable, forward-looking development 

and shared prosperity.

Executive Summary

4



Introduction
2020 brought a global pandemic that shed light on 

the extent of inequality in America. The vast disparities 

between those who have and those who don’t were 

impossible to ignore. The pandemic put a spotlight 

on the lack of access to jobs, childcare, shelter and 

other basic needs that some communities face. At 

centerstage was the stark division between those with 

and without access to the internet.

The COVID-19 pandemic’s devastating effects on the 

most underestimated and systemically excluded people 

have brought necessary attention and movement 

towards transformational reform that addresses this 

digital divide. As more people become aware of the 

deep roots of the problems created by the lack of online 

access, there are more opportunities to find solutions. 

Bitwise Industries was tackling these issues before the 

pandemic and now we can share what we have learned 

by successfully building a thriving tech economy in 

Fresno, CA.
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How does a city like Fresno, CA develop 
a powerhouse tech economy? How does 
a place once siloed as just another rural 
agricultural town successfully diversify 
its economy and become a hub for 
technology careers, businesses, and digital 
infrastructure? How does a city like Fresno 
become more inclusive? Can this model 
work in other places?

Since 2013, Bitwise Industries, a female and minority-led 

technology company headquartered in Fresno, CA, has 

been training underestimated people from undervalued 

places for jobs in the digital economy, proving that tech 

economies are possible in overlooked cities. Using a 

three-pronged approach, Bitwise Industries has deployed 

a successful model that helps cities build digital 
infrastructure while upskilling populations that have 
been left out of upward economic mobility provided 
by the tech industry.

Our workforce development model, the heart of Bitwise 

Industries, purposefully drives inclusion. It is intentionally 

designed to recruit and empower graduates who match 

the demographics of the places we serve, and has 

produced the most diverse technology workforce on the 

planet. Since 2013, Bitwise Industries’ workforce training 

programs have prepared over 3,400 student workers. The 

technology consulting side of our business hires many 

of these students to solve complex business challenges 

through cutting edge software - proving it is possible 

to build stellar technology in unexpected places with 

diverse, nontraditional talent.

Since starting out in Fresno, we have built similar 

ecosystems in the California cities of Merced, Bakersfield, 

and Oakland. In 2021 we announced our expansion into 

Toledo, Ohio. Bitwise Industries’ future expansion plans 

include cities across the country and clients globally. 

This paper will focus on what we have learned from 

successfully launching a tech ecosystem in Fresno.
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This paper will provide a profile of the evolution of Fresno from 2013 to the present, 

walk through Bitwise Industries’ lines of business, give an overview of the mechanics of 

each, and describe the deeply ingrained values of creating more inclusive communities. 

From our apprenticeship model to the castles we build, this paper offers insights into 

how Bitwise Industries successfully develops tech economies in underestimated cities 

and how that has transformed Fresno, CA thus far.

This is the first report to capture Bitwise Industries’ outcomes–the systemic 

socioeconomic effects of the changes we’ve helped catalyze in individuals’ lives–in a 

community since our inception.

This report draws its data from external sources, internal records, and a survey of 239 

of Bitwise Industries’ former students, and apprentices, who attended classes held 

between 2013-2020. We conducted this survey online from October 26, 2021 to 

December 15, 2021. In addition, we reference information included in Bitwise Industries’ 

2020 Impact report, which is based on outputs measured across Bitwise Industries 

programs since 2013.

Methodology
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Fresno: 
THE INSPIRATION FOR A MOVEMENT TO BUILD 

CASTLES FOR UNDERESTIMATED PEOPLE
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Place inescapably matters. It plays a big role in determining the resources, 

opportunities, and visions a population enjoys.  Bitwise Industries’ birthplace 

is Fresno, CA–a key element in how the model to build a tech economy in 

an underestimated city evolved. Fresno’s challenges and assets are in Bitwise 

Industries’ DNA. 

The earliest inhabitants of the San Joaquin Valley, and the land that would 

become Fresno, were the Yokuts, Miwok, and Monache people. The arrival 

of Spanish explorers and missionaries, and later Americans following the 

Gold Rush, spread disease and culminated in oppression of and aggression 

toward these native residents. Survivors of their communities eventually were 

pushed toward missions and shifting reservation locations attenuated from 

ancestral homes, and sometimes into indentured servitude. The present-

day city of Fresno arose out of sandy plains in the 1870s when the Central 

Pacific Railroad chose it as a station site. A population center grew quickly 

around new buildings powered by irrigation, and within two decades the 

area was home to more than 10,000 Census-counted individuals. Agricultural 

opportunities and railroad construction drew many of the earliest transplants 

to settle in Fresno in the 19th century, and agriculture dominates the modern-

day local economy. Fresno County has consistently been one of the top-

producing municipalities in the country in value of crops grown, and in 2019 

the gross value of its agricultural output was more than $7.7 billion.

Fresno is diverse. According to the Census Bureau’s 2015-19 American 

Community Survey data, nearly 50% of the people in Fresno are Latinx, 

13.8% are Asian, 7.4% are Black, 1.2% Native American, and an additional 

4.2% identify as two or more races.  Demand for labor to power farms, food 

processing facilities, and other industries has drawn immigrant communities 

to the area, and today just over 20% of residents were born outside the U.S. 

This helps to make Fresno a multilingual city in which 43.4% of households 

speak a language other than English at home.
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Persistent, systemic nationwide disparities based on race, ethnicity, immigration status, and other 

characteristics are evident within Fresno, as are the dividing lines and differences between lower-and higher-

income neighborhoods. The entrenched nature of these distinctions–life in a world in which the question of 

whether one’s ancestors owned or worked on the land might determine one’s horizons–chafed the Bitwise 

Industries’ founders. This pushed them to undertake something big enough to change the conditions of, not 

just one or several, but many thousands of lives. 

There is enormous latent demand in Fresno for the opportunities to which tech and broadband infrastructure 

and literacy afford access, meaningful creativity and intercultural fluency, that many underrepresented 

communities bring to enhance the local workforce. Bitwise Industries has built a bridge that connects 

people and institutions with these previously unmet opportunities. We focus on three interdependent pillars: 

inclusive recruitment into a supportive and flexible training program, provision of custom-built tech tools that 

demonstrate trainees’ abilities and the transformational power of what they can create, and revitalization of 

historic infrastructure that fosters community interaction and business partnerships. 

10



Bitwise Industries’ success 
is reaching scale and 
moving statistical needles 
toward equity. 

After eight years in operation in Fresno, we have delivered accessible 

tech education to more than 5,000 pre-apprenticeship students and 

apprentices, and our efforts have contributed to the increase in quantity 

and quality of local employment opportunities awaiting our trainees. At 

the end of 2013, there were 372,909 occupied jobs in the Fresno area 

according to Bureau of Labor Statistics calculations, and by the end of 

2020 this number had increased by 7.5 percent to 400,855, in spite of the 

pandemic’s dramatic depressive effect on employment. During the same 

period Fresno’s workforce also grew, but by just 4.1 percent, meaning that 

Bitwise Industries’ tenure in Fresno has coincided with expansion in the 

density of job opportunities available to each resident, and to our students 

and apprentices in particular.
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Many of the additional job opportunities now available 

to Fresnans utilize the kinds of skills that Bitwise 

Industries’ students and apprentices have developed. 

Between 2013 and 2020, Bureau of Labor Statistics data 

show computer-related employment in the Fresno area 

expanding by 9.3 percent, outpacing the relative growth 

of both the labor force and all jobs. Our efforts to build 

digital tools for, and by, Fresno institutions and residents 

exists as one significant reason for this. While some of 

the beneficiaries of our solutions value our mission, many 

didn’t prioritize leveraging technology to grow and thrive 

until we approached them. When we deliver applications 

and communications mechanisms that further the 

business and work of local law firms, manufacturers, 

retail and agricultural companies, courts and schools, we 

win converts to the cause of investing in digital capacity. 

Partners ranging from Fresno Unified School District 

to smaller companies and organizations like Vocation 

Plus Connections now have more firsthand experience 

with the force-multiplying effect of technology, and are 

more likely to bring on developing, programming, and 

networking talent in-house, thereby creating more high-

quality employment opportunities for Fresnans. We want 

employees in non-tech-focused positions to sufficiently 

navigate the digital IT tools, as well. 

Nationwide, digital knowledge is increasingly indispensable in every workplace. Research from Burning 

Glass Technologies and Capital One found that by 2015, the vast majority–almost 80 percent–of jobs that 

required at least a high school education but less than a four-year college degree demanded fluency with 

applications like spreadsheets and word processing. In addition, the number of middle-skill occupations that 

require digital skills grew about two-and-a-half times more quickly than the number of such jobs that did not 

demand digital literacy.
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V

AS IT GROWS ITS DIGITAL CAPACITY FRESNO IS CONTRIBUTING TO, 
AND KEEPING PACE WITH, NATIONAL TRENDS. 

As of early September 2021, according to an analysis by the National Foundation for American Policy based 

on data from Emsi Job Posting Analytics, the more than 1.2 million active hiring notices for IT positions 

represented an increase of 15 percent from just six months prior. This job growth was not attributable solely 

to post-pandemic recovery. Job-posting platform Indeed found that software development job listings on its 

site increased by 73 percent from February to September 2021, while all listings increased by just 43 percent.

The tech ecosystem in Fresno is developing in ways that 

serve the movement to achieve universal access to and 

adoption of broadband assets. During Bitwise Industries’ 

existence, the tech occupations that experienced the 

most local growth according to the Bureau of Labor 

Statistics included positions in web development and 

user design, network building and administration, and 

user support services. Practitioners of each of these 

disciplines play key roles in democratizing use of digital 

assets, and increasingly, Fresnans have the experience 

and ability to excel in these professions. Disconnected 

and underestimated communities like Fresno need 

network managers to plan, install, activate, and 

maintain the physical infrastructure that delivers digital 

knowledge and runs digital tools. New users make the 

most of expanded access when the websites they reach 

are attractive and easy to use. Thanks to the efforts of 

those designers and web developers, new users dig 

in deeper and become regular fluent users when their 

more knowledgeable peers work with them to resolve 

difficulties and learn navigation strategies.

Fresno’s digital capacity and economy are growing 

because of the leap forward that Bitwise Industries’ 

people are helping to catalyze. Fixed connections are 

increasing with demand and preparedness to use digital 

resources: the Federal Communications Commission’s 

data collection effort found that as of June 2016, about 

82 percent of Fresno County residents had access to just 

one high-speed broadband service provider, and the 

remainder had no choices. By December 2020, about 88 

percent of residents were covered, and a plurality had 

access to two or more providers from which to choose. 

Local businesses, community-based organizations, and 

public entities are thriving on the strength of increasing 

online presence and effective use of digital tools: 

for instance, a digital tool we built for Vocation Plus 

Connections enabled it to serve 25% more adults with 

disabilities, and a custom app we created for Fresno 

County helped it collect 50% more homeless census 

surveys than before, eliminating an extra week of data 

entry work.
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Earning higher salaries and creating more opportunities for Fresnans increases an individual’s well-

being and the local community. Bitwise Industries’ practices and community involvement furthers 

equity. Fresno’s success stands out in longitudinal measures of opportunity and well-being. Over the 

period of time measured by the Urban Institute’s contemporary study of inclusion in major U.S. cities, 

racial disparities in home ownership, poverty, and educational attainment rates declined faster in 

Fresno than other cities. These findings are confirmed by the National Equity Atlas’s observation 

that between 2010 and 2019, the share of Fresnans of color who lived in high-poverty 

neighborhoods declined significantly, and outpaced the decline in white households’ 

residence in high-poverty areas. Similarly, the Mastercard Center for Inclusive 

Growth finds improvement in multifaceted markers of infrastructural development, 

economic energy, and social well-being in central Fresno and the surrounding areas 

served by Bitwise Industries’ workforce training and tech consulting operations. 

Bitwise Industries’ opportunities and creative energy has helped improve 

Fresno. Employee review platform, JobSage, recently identified the city as 

one of the ten best in the country for entrepreneurs of color, based on factors 

including percentage of startups owned by BIPOC individuals (in Fresno, 38%, 

compared to just 18.7% nationwide), annual sales, and available support.

Between 2013 and the Census Bureau’s most recent 

data collection in 2017, the Fresno metropolitan area’s 

Gross Domestic Product per capita increased faster than 

inflation, from $34,037 to $36,255. 

Bitwise Industries’ campaign to recruit members of 

underrepresented communities into the tech industry 

and into roles which build Fresno’s digital infrastructure 

is creating more than well-paying jobs, knowledge, 

and software–it is permanently changing the face 

of the local tech industry and the possibilities that 

Fresnans envision in their futures. Our commitment 
to not screening people as a method for exclusion 
means  no educational attainment prerequisites to 
taking our classes exist.  We embrace and promote 
every determined and committed person’s potential 
regardless of their past. 

The proof that unexpected people from 

underestimated cities can design and build stellar 

digital products helps break down destructive norms 

that deny equitable access to professional jobs. We 

see evidence of our wider influence in the American 

Community Survey data that shows even before the 

pandemic–and the ensuing shrinking workforce–that 

average wages pushed upward, including steadily 

increasing incomes of Fresno workers with relatively 

less formal education. For example, between 2013 

and 2019, average annual incomes earned by Fresno 

workers with high school diplomas and those with 

Associate’s degrees easily outpaced inflation and 

grew in adjusted terms, while average incomes for 

people with professional degrees and doctorates 

actually declined.
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Fresnans Attaining Digital Literacy

Even before the pandemic, statistics backed up 

our anecdotal observation that Fresnans were 

rapidly adopting technologies. In the span of 

just four years, from 2015 to 2019, the share 

of residents who said they used high-speed 

connections to access the internet jumped from 

64% to 72.6%, and self-reported email usage 

increased by more than six percentage points 

according to Current Population Survey data. 

During this period, the number of Fresnans 

who said they had searched for jobs online 

more than doubled, while the number who 

said they offered goods or services for sale 

over the internet more than tripled; internet 

usage to search for health information, monitor 

indicators and communicate with health 

professionals steadily increased as well. The 

pandemic doesn’t seem to have halted the 

momentum behind the digital culture surge. 

As of November 2021, Fresno was significantly 

outperforming the nation in enrollment in 

the Emergency Broadband Benefit, a strong 

indicator that local populations among those 

least likely to be connected do appreciate and 

desire the benefits of access. Whereas about 7% 

of all households across the nation participated 

in the program at last count, more than 11% 

of Fresno County households were enrolled, 

according to Census and EBB program data.

Fresno is setting the pace in the race toward 

digital equity because  of the economic 

opportunities Bitwise Industries has helped 

to create. 

15

https://www.usac.org/about/emergency-broadband-benefit-program/emergency-broadband-benefit-program-enrollments-and-claims-tracker/#enrollment-by-county


When Bitwise Industries was founded in 2013, 

significant incentives across the country to help people 

acquire skills to enter the digital economy already 

existed. Innovators and entrepreneurs recognized 

that they needed to do more to help make it possible 

for people who couldn’t afford expensive and time-

consuming training programs to develop new skills. 

The bigger environmental problem, however, was 

that coding and other IT skills were underappreciated 

and not in demand in places like Fresno as they could 

have been. That lack of demand made it difficult 

for Fresnans who wanted careers in tech to pursue 

other avenues within their home community. Bitwise 

Industries realized that in the most disconnected 

places, like our hometown, we couldn’t just teach 

people to code. Instead, we needed a systemic 

approach that expanded access to the internet 

and connected tools and facilities.   We increased 

the digital literacy of people and companies facing 

socioeconomic challenges, and then built custom 

technology to power Fresno’s robust participation 

in the digital economy. We created a model that 

leverages three strategies to create a self-sustaining 

tech ecosystem that is transforming Fresno. 

Bitwise Industries: 
Three Elements of Transformation

WORKFORCE TRAINING TECH CONSULTING REAL ESTATE
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Workforce Training
Bitwise Industries’ workforce training program is key 

to launching successful  tech economies. Anchored 

in people and the untapped potential in Fresno,  

Bitwise’s approach unlocks potential by coupling 

paid, experiential technical training with access 

and referral to essential services. In this way our 

workforce development program directly addresses 

the barriers caused by poverty and bias. We have 

found that taking a holistic and personalized approach 

to recruiting talent from underserved communities 

empowers individuals who would otherwise be 

excluded from high-growth, high-wage tech jobs 

which could change lives. Upskilling people from 

these vulnerable communities makes it possible for us 

to create one of the most representative and diverse 

tech apprenticeships programs nationwide.

WHAT SETS US APART? 
SCREENING PEOPLE IN AND 
SUPPORTING THEM OUTSIDE 
OUR WALLS

Bitwise Industries’ workforce training programs have 

been singularly successful because they go beyond 

radical accessibility to proactively inviting untapped 

talent into the tech industry.

We offer pre-apprenticeship classes that last between 

six and 14 weeks, and walk students through the 

fundamentals of website design, programming, 

and Salesforce administration. Each course costs 

$250, but fees can be waived for any of our students 

experiencing financial difficulty, and we also work to 

provide students the computers, ancillary equipment, 

and subscriptions they may need to succeed in the 

program.
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Across our ecosystem, we provide door-to-door 

transportation, child care, counseling. and connections 

to other support resources through our Student Support 

Specialist team. These efforts are indispensable to 

making our programs affordable and manageable, 

but the most important thing we do is recruiting 

underrepresented people, in a conscious effort to 

counteract the barriers that many encounter when 

considering the technology industry. Most programs 

make potential students demonstrate prior education or 

knowledge to qualify for future study and opportunities. 

But we don’t test and filter people out of our programs. 

When we meet a curious potential student, we ask 

them to evaluate their own interests and innate talents. 

We welcome and offer holistic support to every single 

person who commits to studying with us after exploring 

the options we offer.

To the extent of our capacity, we hire students who 

complete multiple classes in our program and want to 

pursue related careers into paid apprenticeships with our 

technology consulting business. Our benefits program 

fully covers our apprentices and their immediate family, 

as well. These positions provide  quality jobs that give 

people the opportunity to hone and demonstrate new 

skills in a way that future employers will recognize and 

value. Our apprentices exit with portfolios of their 

work and real-world accomplishments, which they’ve 

shared with family, friends, and peers along the way in 

showcases we schedule. This ensures a wider support 

system witnesses the efforts of our students and 

apprentices, and is a manifestation of our recognition 

that it takes someone deeply believing in our people for 

them to get through their classes and apprenticeships. 

They come out the other side of the program  equipped 

with real-life skills that can secure them positions that 

will change their economic and social circumstances for 

the better.

The results reported by people who participated 
in our workforce development programs between 
2013 and 2020 confirm Bitwise Industries’ model has 
long-lasting effects.

 Self Evaluation Pre-Apprenticeship Apprenticeship Employment

1 2 3 4
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Market Represented

by age

 years old    12-17    18-21   22-24   25-34   35-44   45-54    55-64    65-74   75+

.4%
3.8%

9.2%
10.5%

5.4%
1.7% 1.7%

41.8%

25.5%

Market Represented

by gender identity

1.7% prefer not to say
2.1%  gender non-conforming
37.7%  cisgender female
58.1%  cisgender male
.4% other

Market Represented

by gender identity

1.7% prefer not to say
2.1%  gender non-conforming
37.7%  cisgender female
58.1%  cisgender male
.4% other

 1.3% 5% 13% 42.3% 1.3% .4% 20.9% 4.6% 6.7% 4.5%

American
Indian or 
Alaskan 
Native

Asian
(Not Hispanic 

or Latin 
American)

Black or 
African 

American

Hispanic
Latino
Latina

Middle 
Eastern/

North African

Native 
Hawaiian
or other 
Pacific 

Islander

White or 
Caucasian 

(not Hispanic)

Prefer
not to say

Two or more 
races

Some other 
race or 

ethnicity

Market Represented

by race/ethnicity

WORKFORCE TRAINING PROGRAM SURVEY 

RACE/ETHNICITY
(of sample group)

GENDER IDENTITY
(of sample group)

AGE GROUP
(of sample group)

EDUCATION LEVEL
(of sample group)

The representative sample of Bitwise Industries’ over 5,000 students sheds additional light on how

and why we succeeded in building a more equitable pathway into the tech workforce that has had transformational 

effects on Fresno over the course of eight years. This data is drawn from survey responses of 239 of Bitwise 

Industries’ former students and apprentices who attended classes held between 2013-2020. The survey was 

conducted online from October 26, 2021 to December 15, 2021.

none of the above

doctoral degree

professional degree

master’s degree

bachelor’s degree

some college

high school/GED 8.4%

44.4%

36.8%

6.7%

0.8%

2.1%

0.8%

Market Represented

by education
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WE ASKED FORMER STUDENTS TO SAY MORE 
ABOUT THEIR SATISFACTION WITH BITWISE. 

HERE’S WHAT THEY SAID. 

WE ALSO ASKED STUDENTS TO TELL 
US WHETHER THEY AGREED WITH 
THESE STATEMENTS. 

HOW BITWISE CLASSES PREPARED ME

73% SATISFIED OR VERY SATISFIED

BITWISE MADE ME FEEL INCLUDED

76% AGREE OR SOMEWHAT AGREE

RATING THE SKILLS LEARNED AT BITWISE CLASSES

73% SATISFIED OR VERY SATISFIED

BITWISE PROVIDED ME WITH A SUPPORTIVE ENVIRONMENT

81% AGREE OR SOMEWHAT AGREE

SATISFACTION OF PREPARATION FOR THE INDUSTRY

69% SATISFIED OR VERY SATISFIED

MY EXPERIENCE AT BITWISE CHANGED MY CAREER IDEAS

60% AGREE OR SOMEWHAT AGREE

BITWISE CARED FOR MY WELL-BEING

76% AGREE OR SOMEWHAT AGREE
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Income Before Bitwise

Income Now (pre-tax)

 $/year <15k 15k-25k 25k-35k 35k-50k 50k-75k 75k-100k 100k-150k 150k-200k >200k

30%

20%

10%

0%

Annual income

before/after BitwiseANNUAL INDIVIDUAL INCOME BEFORE & AFTER BITWISE
(of sample group)

CURRENT JOB INDUSTRY
(of sample group)

for-profit corporation

student

non-profit organization

government or other public inst.

self-employed 5%

6%

9%

20%

60%

current job industry

Our students’ average wages increase exponentially 
after their experiences with Bitwise.
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Bitwise has successfully developed 
an entrepreneurial ecosystem.

19%
HAVE STARTED THEIR 
OWN COMPANIES.

12%
ARE DEVELOPING THEIR 
OWN STARTUPS

20%
ARE WORKING 
FOR START-UPS

32%
ARE CURRENTLY 
WORKING AT BITWISE
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Our technology supports underserved 
communities where we’ve built full 
tech ecosystems, beginning with 
Fresno, a vast and complex area.

Bitwise Industries doesn’t just train people and place them in jobs. We have transformed 

Fresno into a more digitally empowered environment by teaching digital literacy, increasing 

demand for technology, and building tech solutions that help people and companies 

meaningfully participate in the digital economy. The community-informed websites, 

applications, and other tools we develop promote equity across the communities we serve. 

WHAT SETS US APART? 
FIRST HAND UNDERSTANDING 
OF COMMUNITY NEEDS AND A 
COMMITMENT TO SERVING THE 
PUBLIC GOOD

Bitwise Industries’ Technology Consulting delivers 

technology that is most responsive to our clients’ 

interests because of the people behind the build itself. 

A large number of our employees, from sales 

representatives to project managers to designers and 

programmers, are people who began their careers 

in our tech classes and apprenticeships. The people 

behind our technology know from personal experience 

that access to tech infrastructure and digital literacy 

are unevenly distributed, but pivotal to well-being and 

opportunity. Coming from stories of systemic poverty, 

these talented people excel at developing products 

that are designed to anticipate and address barriers. 

Our Tech Consulting business has also flourished and contributed to Fresno’s socioeconomic development 

by consistently serving the public interest. Our people are encouraged by Bitwise Industries’ community 

empowerment mission and leadership to design products and services that advance equity and 

community development.

Technology Consulting
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CENSUS OF TECH CONSULTING 
CUSTOMERS AND PROJECTS

We aggregated all of the tech consulting projects on which Bitwise 

Industries has been hired to work from our founding through the end of 

2021, and analyzed the industries we served through our relationships 

with customers. This examination produced some important insights 

into how and why we and our former students and apprentices have 

succeeded in Fresno.

BITWISE INDUSTRIES IS ACTIVE ACROSS 
SECTORS OF FRESNO’S ECONOMY.

To maximize the benefits of digital transformation, cities must reach a 

point in which people from every sector of the economy enjoy access 

to broadband connections, devices, and IT tools, and feel confident 

in their ability to seek and use these instruments. Bitwise Industries is 

contributing to the realization of these conditions in the Fresno area 

by doing work that applies the efficiency and precision of information 

technology and the creativity of our representative workforce to the 

solution of challenges facing entrepreneurs, educational institutions, 

nonprofits, and companies.

We have been active in providing services to clients across diverse 

sectors and industries. Our customers reflect the Fresno economy and 

the prominence of agriculture in it, and many of the manufacturing, 

construction, and business services firms we work for also serve farming 

and ranching businesses. Organizations we serve in other areas like 

education and healthcare account for a large share of local employment 

and activity. The following statistics indicate that our Technology 

Consulting business has established the digital capacity to network with 

a number of influential people in the community. 

Bitwise Industries’ success in a community heavily relies on increasing 

demand for technology in that region. Giving overlooked talent the 

space and support they need to obtain skills is necessary for the 

attainment of high-wage jobs, but will result in individuals moving 

away from places like Fresno if long-term employment opportunities 

for trainees are insufficient or non-existent. Bitwise Industries’ tech 

consulting business is advancing digital capacity throughout the 
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economy, and driving up demand for IT 

professionals’ work and the need for companies 

and organizations to seek in-house IT staffing. 

The more that a wide cross-section of schools, 

businesses, organizations, entrepreneurs, and 

government agencies looks to local tech talent to 

grow the IT capacity, the more the members of the 

community will be exposed to and learn to use 

tech tools, and seek them out in the future.

 
OUR WORK STRENGTHENS THE 
COMMUNITY IN A VARIETY OF 
CONTEXTS AND WAYS. 

Our wide reach in Fresno ensures that both 

social and economic progress result from the 

efficiency and productivity gains associated with 

the adoption of IT tools. Our work strengthens the 

community in a variety of contexts and ways. For 

example, our people built a custom application 

for RJO Produce, a company that evaluates the 

quality of fresh fruits and vegetables, that enabled 

its staff to document their field work and share 

information with customers in real-time regardless 

of their location. The company’s management 

estimated that this tool saved them more than 50 

hours of staff time weekly. We used similar insights 

to inform the development of an application for 

the Fresno Housing Authority to use in the point-in-

time count of the homeless population in Fresno County. 

We created software that helped reduce the incidence 

of incomprehensible and missing answers to raw data, 

increase the number of surveys collected by about 50%, 

and eliminate a week of work previously dedicated to 

manually inputting data.

Asked to describe the benefits of hiring Bitwise Industries, 

agricultural supplier Sinclair International’s Director of 

Research and Development Scott Howarth commented, “I 

especially wanted a team that was as excited and engaged 

non-profit

business services

retail

agriculture

real estate and construction

software and internet

education

government

consumer services

finance

healthcare

media and entertainment

travel, recreation and leisure

transportation and storage

manufacturing

energy and utilities

telecom <1%

1%

1.5%

1.5%

2.5%

2.5%

3%

5.1%

6.1%

6.6%

6.6%

7.6%

7.6%

9.6%

11.2%

11.7%

15.2%

Bitwise Customers

by industryIndustries We Serve By Percentage 
of Bitwise Industries Customers

about the idea as we were…[Bitwise Industries] 

absolutely delivered.”  In Fresno, our team’s 

proximity to our customers allows us to be more 

responsive to their needs. 

The quality and effectiveness of our tech consulting 

work also shows in the frequency with which 

our partners, like Fresno Unified School District, 

become repeat customers. Our strategy for 

attracting and upskilling undiscovered talent–our 

Workforce Training program–powers our success 

at designing and building effective IT solutions. 
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The opportunities available with our Technology 

Consulting business also make our training process 

work by enabling us to pay people while they gain 

real-world experience. Our model is grounded in a 

collaborative project management process through 

which our people help clients conceptualize a final 

product, and consequently this results in extremely low 

employee turnover which helps ensure continuity on 

and timely completion of projects.  

Bitwise Industries’ technologies are primarily serving 

anchor institutions, like schools and nonprofit 

organizations, in Fresno and our other communities. 

When we look beyond our customer list to determine 

which industries we have interacted with the most, 

it becomes more apparent that our partners have 

recognized and leveraged our particular expertise 

in designing tools for widespread use and digital 

education of audiences with lower literacy levels. Our 

target clientele comes from the public sector and 

community development space. At the same time, 

we also perform a significant share of our work for 

technically sophisticated software and IT firms, whose 

patronage is an endorsement of our people’s skill.

Our close partnership with public and 

community-oriented organizations 

demonstrates how we do some things 

differently than other tech innovators. 

Underrepresented communities shape the 

products and services we provide. We have 

earned the public’s trust by infusing our work 

product with features that serve the local 

community. For example, we built a number 

of applications purposefully designed to not 

display ads or mine and sell users’ personal 

data, like we completed for TatStat and 

ToProovIt. 

software

education

non-profit

business services

real estate & construction

agriculture

government

transportation & storage

retail

travel, recreation & leisure

health

consumer services

finance

manufacturing

telecom

media & entertainment

energy & utilities 1%

1%

1.4%

1.6%

1.9%

2.8%

2.8%

3%

4.2%

4.7%

5.6%

7%

9%

11.2%

12%

14.6%

17.1%

by completed projects
Industries We Serve By Share

of All Completed Projects

Our products and services 
advance digital equity because 
underrepresented communities both 
build them and promote them.
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Our work product also is distinguished by its creativity and 

responsiveness, which customers like journalists Jim and 

Deb Fallows, who write for The Atlantic, notice and value:

When a company consistently encourages its 

employees to do good work that serves the public 

welfare, programs like Erik Montes’ Handwriter are 

created as a result. In the fall of 2021, Erik–a Lead 

Developer for Bitwise Industries–was visiting a friend 

who teaches 1st grade. The teacher happened to 

be working through a stack of her students’ work 

on paper that needed to be reviewed and filed. 

Erik noticed that his friend was creating customized 

sheets for each student to practice handwriting their 

name, using a cumbersome process. “I thought 

this could be simplified and automated,” Erik said. 

So when he got back home after his visit, Erik 

went to his computer and designed a web-based 

application to generate handwriting practice sheets 

that save teachers’ time spent on preparations. Not 

feeling content with just providing this work to his 

friend, Erik shared a link with colleagues and asked 

them to pass it on to others who could benefit, and 

he requested any response back with improvement 

feedback and suggestions. Increasingly, there are 

skilled and knowledgeable developers at work 

in California and across the country who might 

spot this opportunity and be capable of building 

something to meet the need, but it takes something 

special–a company with a social mission that 

celebrates its people for going out of their way 

to help–to create the conditions that produce 

individuals like Erik and products like Handwriter.

One of the things that really impressed us most was the flexibility 

of the team; I think we were pretty demanding. We really paid a 

lot of attention to detail and not only were they flexible to iterate 

different versions with us, they were very patient. We came 

around from a lot of talking and a lot of different steps in the 

process to an actual reality that we thought was just fabulous.” 

- Deborah Fallows
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OnwardCA

Some of our most important tech consulting projects 

undertaken since the start of the pandemic illustrate 

and substantiate the baked-in equitable influence of 

our tech consulting work at a time when connectivity 

has never been more important to the well-being 

of underserved communities. Early into the onset of 

closures prompted by COVID-19, it quickly became 

apparent that unemployment and subsequent struggle 

to meet basic needs would threaten the well-being of 

many, as much as or more than the spread of illness. 

Neither social service organizations nor government 

agencies were immediately equipped to meet the scale 

of or need for help, much less when prevented from 

gathering in-person. Bitwise Industries and the Kapor 

Center, with support from the State of California, quickly 

set out to build a user-friendly web-based tool to help 

people connect with basic services like food and shelter 

while connecting them to job prospects. 

OnwardCA was designed to anticipate challenges, like 

its audience’s potential disproportionate reliance on 

mobile phones for internet access, and to speed up and 

simplify the process of finding supportive resources. 

The site needed to be live as quickly as possible, 

so it was developed around an efficient partially 

automated process for the compilation of resources. 

It also needed to work quickly and without requiring 

extensive data input from people using it. From its 

inception, OnwardCA has returned customizable and 

geographically targeted information about employment, 

training opportunities, and support for basic needs 

in less than five minutes for a typical user. All this is 

accomplished after only collecting a few inputs: name, 

contact information, family size, and qualifying types of 

information sought..

OnwardCA blew past our expectations for its use. We 

hoped that 10,000 people would reach the site in its 

first month online, but in fact,

The preponderance of OnwardCA’s users were people 

looking for full-time work who had two or more people 

living in their households. Most commonly they were 

between the ages of 40-50; listed high school as the 

highest level of education and reported earning under 

$20,000 per year in their most recent jobs. Income in 

users’ neighborhoods fell below state averages: the top 

three California zip codes of residence among users 

(93722 in Fresno, 94565 in Pittsburg, and 93727 in 

Fresno) had median household incomes of, respectively, 

$55,500, $55,255, and $45,760. This compared to a 

Census Bureau-report that shows the statewide median 

income of $75,235. 

   in its first 24 hours, 100,000 
people visited OnwardCA.org. 
Within one week, 200,000 had 
been matched with emergency 
services and opportunities.
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In the summer of 2021, Bitwise Industries 
was recruited to provide Contact Center-as-
a-Service solutions for statewide broadband 
inclusion efforts in New Mexico.

This project is known as New Mexico Student 

Connect. Working in partnership with 

stakeholders from across the state, and with 

CTC Technology and Energy’s partnership, 

Bitwise Industries was part of an effort that 

successfully designed and delivered an 

outreach strategy to help districts enroll 

families into the Emergency Broadband 

Benefit, now the American Connectivity Fund, 

alongside a fully staffed Help Desk. In the first 

phase of the project, New Mexico ranked third 

nationally in per capita household registrations. 

Bitwise Industries’ initiative contributed 

significantly to this achievement. Under our 

supervision, navigators with lived experience 

in digitally disconnected communities reached 

out to more than 160,000 households, and 

directly supported more than 18,000 families in 

receiving subsidies and assistance with getting 

online.

Bitwise Industries was engineered to produce 

products like OnwardCA and services like 

outreach for New Mexico Student Connect that 

break down the digital divides that reinforce 

the competitive disadvantages that members of 

underserved communities face.
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Real Estate
Thanks to the buildings that we’ve come to see as castles built for underestimated people, Bitwise 

Industries’ Workforce Training programs and Technology Consulting operations have blossomed 

into a full tech ecosystem that is driving the local expansion of an industry and increasing digital 

literacy. The structures we call home share a number of common features and functions: our 

locations are in accessible and/or downtown neighborhoods in underserved cities. Underestimated 

people can easily get to and feel comfortable in these areas. These communities are in need of 

revitalization when we find them, and the improvements we launch create economic value for the 

entire city, improving the quality of life by countering blight. Our buildings are designed to welcome 

students, apprentices, entrepreneurs, and others who are changing the face of the tech industry. We 

provide people that society hasn’t invested in with the surroundings that reinforce their worth, and 

enhance municipal pride and confidence.

WHAT SETS US APART? 

AFFORDABILITY AND ACCESS TO OPPORTUNITY

Bitwise Industries’ real estate 
offerings have accelerated our 
efforts to expand wealth and 
opportunity in marginalized 
communities. Their design and 
use showcase our mission, and 
their doors are open to people 
and companies with limited 
means but abundant potential.

Our buildings are chosen because their locations are suitable 
for accessible community-oriented public events, and they are 
redeveloped to draw people into their common spaces. 
We make each venue a welcoming invitation for talent and opportunity to interact and network. 

Our clients both share and patronize the conference rooms, gyms, restaurants, and cafes next to 

classrooms and offices, and by inviting our friends, neighbors, and nearby strangers to our events and 

gatherings, we foster a nurturing community. 
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Through both intentional and accidental encounters 

that occur in our buildings, our stakeholders–

students and apprentices, customers, tenants, and 

neighbors who share our commitment to Fresno’s 

advancement–meet and discover new collaborative 

opportunities. They also gain exposure to one of the 

resources that has made Bitwise Industries successful: 

the venture capital partners that we work with to 

invest in founders from towns historically excluded 

from the tech industry through our own firm, Bitwise 

Capital. Companies that are born in or gravitate 

towards our ecosystem are among those we seed 

with funding and help to grow by providing hands-on 

entrepreneurship training that touches on product 

development, branding, fundraising, strategy, and 

governance.

We are intentional about ensuring that the 

entrepreneurs and companies that share our space 

include emerging innovators from under-resourced 

communities. We accomplish this by removing cost as 

a barrier and offering low-cost coworking and “desk 

hotel” plans with flexible rental rates. We’ve created 

a menu of options so an entrepreneur or tech founder 

can start in a 24-hour-access coworking venue for 

$39 a month. Our castles boast lightning fast internet 

access and reservable conference rooms and studios, 

and provide the possibility to mature into additional 

onsite customized space.   

REVITALIZED BUILDINGS INSPIRE 
AND NURTURE INNOVATION.

Bitwise Industries has maintained a visible presence 

in Fresno since 2015, with four branded buildings 

in operation or under construction as of December 

2021. Our tenure has made it possible for us to 

gather subjective and objective proof that these 

structures have inspired Fresnans and facilitated the 

increase of economic growth and equity.  
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BITWISE INDUSTRIES’ BUILDINGS ARE BEACONS THAT INSPIRE 
CURIOSITY ABOUT TECHNOLOGY IN OUR COMMUNITIES.  

70% of students said Bitwise buildings inspire them.

81% of students felt that Bitwise provided them with a supportive environment.

76% of students said Bitwise made them feel like they belong in the tech industry.

AFFORDABILITY SETS THE STAGE FOR NEW 
AND UNEXPECTED COLLABORATIONS.

The affordability of our real estate offerings, and the flexibility we’ve given ourselves to find ways to welcome 

people into our community regardless of their means, bring a diverse crowd to our buildings from successful, 

established companies like Fieldin and Butler Branding Agency, to upstart sole proprietors. Whatever their 

capacity, we treat all of our clients equally and make helping hands available to all in our facilities. These spaces 

promote an increased sense of community that serves to expand tech and people’s networks in underestimated 

cities. We are intentional about creating spaces for chance encounters that could, and have, sparked the next big 

technological breakthrough. 

https://www.fieldin.com/
https://www.butlerbranding.com/our-work/
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The benefits that individuals and companies gain by joining the communities we build at our properties include the 

opportunity to connect with potential funders: our own capital fund, Bitwise Ventures. This fund will look to invest 

in and identify other sources of funding for companies nurtured in our programs and buildings, accelerating their 

growth into mature agents of economic expansion in cities where Bitwise Industries is located.  

Fresnans have seized upon the opportunities to which our buildings open access. Even though pandemic conditions 

have forced the sustained partial closure of many of our properties, the majority of our coworking customers 

and tenant companies have remained on board with us and expect to return when we’re able to fully reopen our 

buildings. At the end of 2021 we had 201 active coworking subscriptions in Fresno, and every inch of our available 

office space in buildings in Fresno was leased.

REBUILDING THE ENVIRONMENT GIVES FRESNANS’ CONFIDENCE

Fresno is Bitwise Industries’ hometown, and this city has nurtured our founding and growth. We intentionally chose 

to revitalize existing historical structures, and designed our buildings to create the kind of welcoming, dynamic and 

multifunctional environment we hoped to see in downtown Fresno. We’ve since seen other stakeholders influence 

projects such as businesses in the successful Brewery District and the construction of a new bike lane near our State 

Center location. We strive to be the leaders of historic building preservation.  
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Our deliberate approach to restoring spaces to 

inspire community engagement has contributed to 

the emergence of a downtown Fresno that is more 

livable. Our security and maintenance staff take 

pride in their work, and they go the extra mile to do 

things like sweep sidewalks, empty trash cans outside 

neighboring buildings in addition to our own, and 

check on the safety of unhoused people nearby. We 

have also helped shape the positive environment 

we wanted in downtown Fresno by exponentially 

increasing foot traffic, making surrounding areas more 

vibrant. Before March 2020, Bitwise Industries alone 

brought between 100-200 people downtown on a 

daily basis; in anticipation of Bitwise Industries and 

our tenants regularly drawing in several hundreds 

more residents, Fresno is exploring the conversion of 

parallel parking into slanted back-in slots. This move 

will increase capacity for dining, nightlife, and other 

important community activities.

The data shows that where 
our buildings are located, the 
revitalization movement that 
Bitwise Industries has helped to 
pioneer is having many positive 
and equitable effects.

According to the Mastercard Center for Inclusive 

Growth, new businesses in Fresno Census Tract 06-

019-0006.00, home to our flagship South Stadium 

building, were growing faster in 2021 than they were 

prior to us opening in that location. In addition, 

between 2017 and 2021, commercial diversity in 

the Tract strengthened, and the percentage of 

neighborhood businesses owned by women and BIPOC 

individuals increased. Our neighborhood saw connectivity 

gains with significantly more locations and people in 

our area enrolled in internet subscriptions in 2021 than 

in 2017. Similar changes are happening in Census Tract 

06-019-0004.00, where our Bitwise Hive opened in 2018, 

and Bitwise 41 came online in 2019. In this zone, both 

internet access and the share of housing that was affordable 

increased since Bitwise Industries’ buildings opened to the 

public. The number of small business loans to companies 

in this neighborhood increased dramatically after we began 

offering affordable coworking and office space, as did the 

share of area businesses owned by women and BIPOC 

businesspeople.
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Final Thoughts
In our current economy, many employers have:  “...decided that employment and skills gaps, 

unusual educational backgrounds or deviations from linear career paths are red flags in 

candidates.” Similarly, many tech industry leaders think a town like Fresno–historically specializing 

in agricultural production, with longstanding high incidence of poverty and limited access to higher 

education–is not the kind of place where a tech business can find talent and thrive. Both lines of 

thought underestimate what underserved communities can achieve by practicing radical inclusivity, 

and believing so hard in themselves that outsiders follow suit.

Bitwise Industries is committed to evangelizing 

our unbreakable belief in Fresno and Fresnans. We 

continue to show government agencies, community-

based organizations, investors and companies 

that they, and the places they inhabit, will benefit 

from revising hiring procedures. We advocate 

requirements to eliminate, or at a minimum, consider 

alternatives to degrees and credentials for tech jobs. 

We encourage seeking tech talent in underserved 

cities, and putting capital and other resources into 

founders and companies outside established hubs. 

The model programming we built to catalyze 

community-wide transformation in Fresno is now 

a reflection of this community’s distinct strengths, 

but this is also replicable in other underestimated 

American cities. What it takes to realize the value 

of a community’s untapped intelligence and 

ingenuity is encouragement and investment. We 

open doors into well-equipped facilities and good 

jobs for determined residents, regardless of their 

means and backgrounds.

https://resources.workable.com/stories-and-insights/non-traditional-candidates


HOW TO LAUNCH A TECH 
ECOSYSTEM AND FURTHER THE 
EQUITY IN YOUR CITY

1. Invest in community-wide basic digital literacy, 

and create and promote low-cost, short-timeline 

educational programs that provide students 

multifaceted support and teach skills that can lead 

toward well-paying employment in expanding 

industries. Job training needs to be feasible for 

people who can’t afford the time, expense, and/

or foregone income often associated with higher 

education and programs that teach professional and 

technical skills. 

2. Embedding apprenticeship programs within 

working companies to demonstrate apprentices’ 

ability to employers widens pathways directly from 

apprenticeship to journeyperson worker positions. 

Don’t wait for organizations and businesses to ask. 

Do proactive outreach to connect them with digital 

tools and assist their recruitment of local in-house 

tech talent. 

3. Provide capital to and ask others to fund 

underestimated people and places.  Advocate the 

benefits of hiring a representative tech labor force, 

particularly to design products and services in the 

public interest or that will be used by members of 

marginalized communities.  Cities need to invest in 

both humans and physical infrastructure.

If you’d like to learn more, or simply want to ask 

Bitwise Industries any questions, please contact:

Laura Maristany 

VP of External Affairs 

lmaristany@bitwiseindustries.com
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Bitwise Industries
AWARDS & RECOGNITION

DEI Innovation, Gold: Bitwise Industries 
ANTHEM AWARDS

Best in Business 2021: DEI Advocacy
INC.

Best Workplace for Parents
FORTUNE

Top 100 Most Loved Workplaces
NEWSWEEK

Social Impact Award
CATALYST DIVERSITY 
IN TECH AWARDS

Best Corporate Social 
Responsibility Initiative
BUSINESS CULTURE AWARDS

“Is Diversity Your Competitive Edge?”
WORLD’S BEST CONNECTORS

Male Ally of the Year: Jake
WOMEN IN IT AWARDS USA

Best Workplaces for Women
FORTUNE

Companies that Care
PEOPLE

WOC Innovator Awards: 
Technology Innovator (Irma)
COLOR MAGAZINE

Fastest Growing Companies in America
INC. 5000

Best Small and Medium Workplaces
FORTUNE

Best Workplace for Millennials
FORTUNE

Technology Rising Star: Irma
WOMEN OF COLOR STEM

National Latino Leader: Irma
WOMEN OF COLOR STEM

Remarkable Woman of 2021: Irma
KSEE24 NEWS

Queer 50 List: Irma
FAST COMPANY AND LESBIANS 
WHO TECH & ALLIES

Entrepreneurs of the Year, 
Northern California: Irma & Jake
EY

Inspiring Workplace of the Year finalist, 
North America 
INSPIRING WORKPLACES
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Inspiring Leader: Irma 
INSPIRING WORKPLACES

Most Innovative Companies - 
Corporate Responsibility 
FAST COMPANY

Best Startup Employers 
FORBES

Nominate Your Neighbor:
Bitwise Industries 
PBS

Best Workplaces in Technology 
FORTUNE

Great Places to Work certification 
GREAT PLACE TO WORK

Best in Business 
INC.

Game-Changing Founders of Color 
Annual List: Irma 
SOCAP

Queer 50 List: Irma 
FAST COMPANY AND 
LESBIANS WHO TECH & ALLIES

Top Ten Professional 
Women in Business Award: Irma 
MARJAREE MASON CENTER

Agent of Impact: Irma 
IMPACT ALPHA

Ray of Hope Award: Irma 
HISPANAS ORGANIZED FOR 
POLITICAL EQUALITY (HOPE)

Al Allen Award: Jake and Irma 
DOWNTOWN FRESNO 
PARTNERSHIP

Business Woman of the Year: Irma 
CENTRAL CALIFORNIA HISPANIC 
CHAMBER OF COMMERCE

Woman of the Year: Irma 
STATE ASSEMBLY OF CALIFORNIA

Websites and Mobile Sites - Corporate 
Social Responsibility, honoree: 
OnwardCA  
WEBBY AWARDS

International Stevie Award - Most 
Valuable Corporate Response to 
COVID-19, silver: Bitwise Industries for 
OnwardUS platform 
STEVIE AWARDS

Historic Preservation Awards - 
Adaptive Reuse of a Historic Property: 
Jake Soberal, Will Dyck 
and Henderson Architectural Group 
(for Bitwise South Stadium) 
CITY OF FRESNO
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